
(D\ttsco)
e.hol]St.d(inL{wJHanoc.y.vcirr

r Egi5trJcd or u! 6. 2m5. mr d! L6r am{dnor ( r0'h
ch go$rsDldeotrrum2r.20:r. .

f9: sh.reholders offlecr.i$lDlcchrni$lEquipDcnl !trd sDrr. Plrls J0nrt siock c0nrpany

No ,/Zrl2o2rcM.EMDsco HaNo, rmc 9,1016

MNtrTINC INVITATION
2026 Annunl Ceneml Mccting nf ShrrehoUcr!

'lhe Uoard ol D rcclors .l Elccrri.xL Nlcch ie EqtriprncDr d Sparc l,xft loinr 9ocl, Corprry
(EMESCO) ftspccrlully invnes oure$ecnred slwehold.rs ro atrdrd rhc20t6 ,^nnm cere.atMeering 01'

Shareholde6. with thc follolvine dctilh.nJ rseida:
t- Time From 8:00 {.nr. on Jun€ J0, 2026 (Tucsdr})
2. venue: TIre Conference H.ll,2nd Fl.or, IMESCO Heldqurrte^, No.56,,\Usy l02.Truon!

Shareholdere holdine EMc drxrcs as recD.ded in rlre shrreholder rcgisrer.s olJIne 1,2026.
L Mecrine \!rn'h: \. ... u. i'i I . .!.rd JLlkl.o l; V.c rr I ., i \5r-loder r!

kindly reques.ed ro rcviclv thc heeridg m{c.lals availabic oi rhe a'ompa.yk \cbsne xr

hnor/w$rv.etoesco con.vn
5, Regislrrlion rnd Confirn.tion ofAxetrdance:

Fordeconlenience olthe Meer |g oieatrizaliotr. sharchoLd0^ rrc [ind r- requesLed ro confirm $oir
aneDdance or aurluize r reptusenrxrnc ro a!.nd rrc NleeriDs or rh.n b.half, afd send $Lch
conirmarion/authoiarion b fie CoDrprn! b) mll.la\. omail. orrclophonc n.larqlhatr 5r00 p.n.

-CoDl.ct Administation & Organi,at o0 Depatrmenr (durnr! oatcc hod6)
Telephonc:(84-2rl)13636150' Fa\:(3.1 21):)8689681

Enrilr conqthonsrin emesc.,asmo I cou
Orbyposralrril:

Itecipicnt: Adninisrarioi & Oryanizarion Depamncnr tMESCO.roidr Sro.kCornpu]
Addre$: No. i6.Alley l02.lruongChinh Steel. Kin,l.ien \\'anl, H NlCilr-. Viehah
Note: ShaEhodetsar.knilytu!tre$ed1lir,[enoleoithctbll.wi']s:
-1(hen a&ndinB the lVeeling. shtreholdcs.rc kindll requc$ed ro br ig: rhc tn\iraridn Leter and
the Confianariotr ol  neddan.e/P.orl Aurhorzaion (orisinal .op!) rlong slrh a valid cnizcn
lde.tiry Ca.d/Prsspon for reeis!a1lotr proccdurcs
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lltrs,r b:
- Tie l-aw on E.leprGes No i9/2020/QII14. adopled b) thc t,trh Nationll

 $embly of lhe So.ialhr Republic ol Vietnam on June 17. 2020. and i1s

arendDrcnls. supple.r.nls, an| guiding docunleols:
'l he La\v on Sccurirics No. 5il110l!/Q111.1. ldofled by the 1.1th N,tional Asscnrbly
ofthe Sociaht i{clublic ol Vierm.r on Novenrber 26. tl)l9. and irs amendrnents.
supplcnrcnls- and Buidnrg documcnts:

- The. Chartq ol Elecrical Mcchlniorl E{luipNnt and Sprre p.is J.int Srock

- The lnGDal Rcgularions on ao!D. c Co\endncc ot uledrical Mechanical
Eq.rirla I and \pd ( |.fl Li ' \r ,." .Jr'I y

Obiccti!es ol the Requlltions:
'lo ensurc inc principlcs ofrr.nsfarcncr'. lainessj dchocrac), and .omptiance \rith

'Io faciliroie the olsanizatio. a.d conducl oI nrc CeDenl Meetine ofshareholders
in ordcr to .chie!e lhc pioposed obtecrires.

'lhe Chanperson ol fie 2026 Annual Cencrd Mccring of SharehotdeB of Elcclliclt
Mc.hanical Equlpmenr and Splre Parts Joinr Srock Conpany herebr prescnh 1o $e
Ceneral Meetnrg.l Slurcloklers tur att'ornl rhe Wontltrp ]{csutatnDs ofihe Meeli.! as

I.ORDER OFTHDMEETING

t. Shareholdcrs/proJcs alrcndins lhc Ntecting musr sit nr lne

as insrucred bl tle Organizins Comnrirtcc arrd comply with lhe scadne amngcmenrs

made by lhe Oreanizins Commirrcc



2. No pivrle conreN.lions or use ol inohilc ploncs arc allo*,cd during $e

Meeling. All mobilepnones nrusrbe rumed oIIorsctro silcntnlode

L Sharcholdca/rioxics dc rcsto.sible lor arlendine rhe ceneral Meetnrg of

Shaeholde$ tom the begnr.nrg lo lhe .nd .nd 1br cxerchnrg ficir votine

riehls/obligalions o. all maflers srbnrili.d lnr afpturdl ar thc M.eling ln c!s.s whcre !
shareholder/proxy nu$ lc.rc lhc Mccring b.lore ils conclusion due ro inrce nBjeuE

reaso.s. he/shc musl conla.t r|e O.eaoiziDs Comnritrec lo submit \ tten opinions on lne

manes ro bc rotcd on !l ric Mccxne. llr si.rnol.lerfr!\t l.ales the Meeling bciorc its

conclusion widout nolilinrg the OBaniTing ConDlll... rLeh shreholder/prox:i shrll bc

dcemed lo have ageed $il[ 
"ll 

n] r.rs lo bc \olcd on ud approled al lhe Meetnre.

II, VOTINC AND ADOPTION OFMATTIRSAT'THE MEETING

Sba,choldcrs or rhen durhorired rcpruscnhlncs holdnrg roling shares (as p.r rhc

.onsolidlled lisl ofsecurilics InnJ.N prcpued by th. VlctlDD Socurniqs DeDosnor] aDd

Clearins CorporurioD (VSDCI as ol$e rc.ord dn$ ol.,une I"r.u026) arc eDiilled to ancnd

the Ceneral Meetine of Sharcholders.

All nr.lle$ requnir! yolnrg h rhc !eon!! ol thc Gencnl Mcetnrg Drusr bc

.pproved lhroueh dned iori.g ar rh. Medins. r:acb sh.rcboldcr siall he is$rcd a loline

card stal e dre sharcholdd s naDre. shrr.nolder code. ntrmb.r ol \oling sbares..nd

bearing &e senl of Elccrric.l Mech rical lquiptuenl and Spue Pa s lotu Sto.k

3.1 Shlreholders/prories slull !or. or ! narler (AeEe. DGaercc. or No Opinio.)

bt direcr voting ar th. Mcding. rs dirolcd br tic Chaii!.rson_ br rrisinA lhen Vo rs

12 $/hen lotnr8 lo afprulc a nra(.r Dresenled al lhe ceneml Me.ting of
Shareholders. shareholdcN/sharcholdu raprc$.t.lnes voting 'ln th\oi shall iaise rheir

I
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Simil.rly. as instrucred b)- fie ChliDe(on. sharchold.rs/pro\ies lvho _Disagnc'

oibale'No Opinion shall miselheirVoting Cards in lurn.

3.1 lhe aollorvine.ascs of lotin8 by r sing Volins Cards shall bc.onsidered

a)   shareholderhrox) nis.s lh.ii' Vorilrg Card iD all ll ee voling oDtions

( Ag.ce", 'Disaercc .and -No Opirion") lnr $e srme maficr

b) A sharchold*/ oxy mises lhen voline card motu rhan oncc whcn votnre on n

III. CONDITIONS FOR APPROVAL OF MATTERS BY SHARIHOLDERS AT

THE MEETINC.

L F:a.n sharc osncd or,{r.scnlcd co rspondslo one loline righl.

2. Exoepr lor the nrrt.c spccilied nr Se.rioD I and,l belolv. r rcsolutio. ollh.
cen{al MeeriDe ofShoeholdfs shall bc a| o\ed al the Meeling \\,hen more th.n 50%

of the tolal votnre riehls ol Il shnrcholdc6rFo\ics .llcndnrB and rolnrg 0l dre Meelnrg

vote in favor (eiller dneolly or bI proxJ'l

3. for dcoisi(rN ol the C.ncr.l Nlc.ling ol Sh oholdc$ resr in-!:

(i) rhe l)-pe dnd rotal numbe, ol slrircr ol .rd, d'$s1ii) chrnses nr the com!.n) s

busines lines and fields: (iii) ch.nees n, rhe Comprnl's nranagedcnr and organizalional

ntudure;(i!) inlsldenr prolccls or thc salc ol xsscls valucd at l5% or nrorc of dre loral

a..e.. re-orced rtr rh< .Jr rpr itr'.. 
'.1J1 

.1. !m(nr . \ ' ri rr,n,..i,'n {
dissolurion ol lhe Comparyr,ffrorrl tlt Mceline r.qunB lh,t shaEholdeN (dnecrll or

by lroxy) rcpicsendrg al lcast 65% olrlt Iolal lolire righk .fall shareholderrpro\ies

arlerdine and lolnreatlhc M.crine rore in hvo,

4. Tne eLcrioD olmembeB ol rhe Boa ol Direclors and the Sulovisory Board shall

be conducted usnrg lhe cnmuhlne lolinr nrcrhod and siall be specific.l]y goremcd b,
the Regulaiions on l[c Dcclion ofMenibcrs.t ll]c Board ofDir.clos and ihe Superlisor_1'

IV. SPF'AKING AT THIi MF'F'fINC

Shareholdes/proaies auending the Meernre \vho wisn ro speak DnEr reCisier rlEir

inlended topics ushg rhc sFakiie ltcghtdio fornr providcd b) the Oreaniznre

Commiftee or r.ise thei Votine C.d Io requen pemrissioD lo spe.k. subject 10 rhe



,

The Eghration lornr *ill be dishibured lo e&h sb.reholde/prox! lpon arival!r
the MeelnB. Snareholdes/poxies subnril lhe Eginradon tonn to lhe Meedng Secreu ar

duling $e Mecti.e ordurine brciks.

To ensuE order durine discusslons. shaieholde$ $ho rcgist.r usnre dre Spe0knrg

Rcgislratro. Iorm sill be eiven priorily lo spelk inst. Subscqu€.dy. olher shareholdere

mayspeak b) raishg dreii' Voline Cards- in thc ords anaDsed by lhc Chlnpeison.

2. Sperking Procedurc

Shareholde$/proxies nr!(inC sl.lsnqrs mus enMe llxil:

Thcir 
'lnrarks 

a'c briclud 1i).us.d o. nr. k.) issu.s rclc\ant 1o fic apl),oved

-Tneydo not repe.l is$es lnrt baycrlrcldr becn rddrcssed.

lhq do nol prlpos.,rauers belon.L $en authorill or oulside drc appblcd

-Then'proposals nrusr nol viohle lhe l$1. perl.h lo peronal rnate$. or e\ceed the

comp.ny s rudxtrh in a r!r thar prevenls ellictive nnplenrentdtion

The Chants6on will annge aoi shn,ehoLdeB lo speal in tae ord* oiregishtion

and lvill Espond to lhcir qucnions Thc ChlirDcrson b6 tle righl lo rcnrind orrcqnsl

shaEholdeis to locus oD ke! poi s in ordcr ro s!!c linc lnd cnsurc thc quality of

IV. RIGHTS AND RESPONSIBILII'IIS OF THE CHAIRPERSON

I To conduct $e Mcclire nr accoftlancc Nilh l[e .scDda and l[e rules ard

rcsulations approved b lne Gcnenl McclnrC. lhe CnabeBon siall opemlc on the

prnrcip le of dem ocrai ic ccnlmlisn and makcd.cistuns hascd oi mljo tylolcs.

!.1o guidc tl]c Meeiine h.liscu$iDe.nd lorng on nalreis includcd iD lhe aeenda

and on rclatd issucsarising lirroughour rei\leerine.

3. TIe Chanperson hns nr.rrhorn! 1o ule nece$ary medsuEs Io relsonrbl, and

ord*lyhanage fie Meedng. in accordance \rirh lhe.pproled agenl .uhilereflectnrethe

*ill of rhe mrjority of panicipants.

4. Tie Chairperson las drc r i-ent lo:



Requne nll aftendc.s to undcrgo socu'il) chccks or olher necessarl mea$resl

Request comperenr .urh.rnics ro trrxinrain order during the Meeiine: r.qui.c

indilidurls Nbo do not comply silh nrc Chrnpcron's managemenl. nxenrionaily dhiupt

ihc ordcr. obslruol $g nonn.l proLrc$ ol rhc Meerine. oi failro conlnly silh security

rcqunemenls 1o Ieale lhe (icncralMccdne olShrr€hoklers

5. The Chairpc6on has rhc righr lo ponpoDe rhe General Mcdnrg ofShareholders.

*hich akcad] has ! sulicieDrrrumberofrcgln.rcl Frricin.,ns- n, rDolhcr lnnc or cn gc

thc mceting locrtion nr lhe tblloNnr! cascs

Tnc Drc.tine rcnN dols nol h.ve cnorgh coDrcricnl scltin! ior all ruendees:

- Co.rnN.i.arion lircililies rl rbe re.ue a,e in.dcqualc for sh.rehotder io

Pa iciPatc. dis.us,2.d rorc:

Atlendcus bcha\c Jisiuinn.ll or r|'.rtsn k, Drc\ent the Meetnrg nonr hein-q

conducled lnnl) xnd leealL\

ThalosrponcDcnl shrll nor e\cccd 0l narr llou rhc orign[ll] schedul.d op.niDg

6 To resollc olh.! is\uls Msing droughoutrhc couise ol lhe Meelnre.

V. RESPONSIBILITIES OF THE M!'ITING SECRETARIAT

l. To aull! and locumlelr rccod .ll p,o.ccdioss ol rhc Meerine. nrcludiog m te$

lpproled bysnarchoidcs or issues noled lbrr(enrioD durins tbe Meclnrg,

2. To drati rhc Minules ol dre Mccti.e and the Reson[ions icglding marren

aflrored !1 thc MeernlS

!.I. RXSPONSIBILITIES OI' I'HI! VOI'E COUNTING COMMITTEE

L To deremrine th. rolnre r.suhs ol'shrreloldcrs on nanc6 nfiDriued tor

approval dr rhc Mectnrg.

2. To oreoizc lhc \ore counring. p'!p E rhe vorc counriig toi nes..nd lnnoLnce

dEvotingresullsofdrcC.nelrl Mcelineof Slrdcholdc$.

:1. To pror l, noln_v drc Mccline Sc$clarint of6e rornre resuhs loi inclusion nr

thc Minlles md t[e Resohlio,r ollhc Mc.rirrq



VII. MINU'IES ANI) RFJSOI-I]TIONS oF THf (]F,NT:RAI, MEIITING OF

BOARD Ot'DlltUCt',OkS

1o fic ClanpdeD an! iss,cs x,isnre bcro,d ils aulhorn] lo

All haue$ discussed !1 th. C,.ncrl M.clirlg ol snmh.ld..s d r( bc tuuorded in lnc
Mioules ol theMeeinrg b) fic Mc.lnre S..rutlridr

Tle Mnn es/ResolLtri(,, .l rhc (l.ncril Meernre oJ Sharcholdcrs nnEr b. rcd and
appr.ved prio$ tl.closin! ol rhe MeeriD!

Tn. .bo!e codslilulcs rhc lnll Worknre Rc-srllrn s ol rh. l0l6 Annual cenenl Nleelinc
of ShtucboldcN ol Eleclrigl Mechlnicll Equipnrent rnd Sp,r. Puns Joint Stock

R.siccrlirlly srbm irred ki rh. Gcn.mlM.crirg olshx'rhold.rs li,r r|nor{l:.

Stat! SlL1tni! r'.r N\u tt h.ru t
l slL), ird"ai stnt E\h!,:t ult.Y),
1. t.lit anririttl rt R!?kh Btur.l(



EI-]]CTRICAL MECI I NICAL
EQI]IPMENT AND SPARE PARTS

JOINT STOCK COMPANY
SUPERVTSORY BOARI)

SOCIALIST RXPUBLIC OF VIETNAM
Ind€pendence Freedon-Hnppiness

REPORT OF THE SUPERVISORY BOARD
OI ELECTRICAL MECHANICAI EQUIPMENT AND SPARE PARTS JOINI'

STOCK COMPANY TO THE 2026 ANNUAL GENERAL MEETING OF
SHAREHOLDERS

To: Doar Shareholders of Eleclricll Mechanicll Equipment ,nd Sp.re P ls Joini

Cl!!.i:
- The Law ok Ehterprises Na. 59/2A2A/8H l1 dated Jrhe 17,202A:

-The Chonet ofElecnical M.cha i.al Equipheht and Sparc Parts Joitt Stock

Conpa r (rhe 'Cohpar! ):
- The Cohpa y \ dudjted lindntial state e"tslbr the ],eat 2A25 audikd by yaca

A kinin g Cahpdhy L nn i k d:

- The reetts ofiqpedid antl sryenisian activities olthe Supenisory Bau.l in 2025.

The Supcrvisory Bord hercby .elorE to lhe Ocncral Meeiing of Shaieholde.s

(lhe -CMS") the resulls of ils inspecrion md supeNision of the Comp.nyt opemrions

l. The Supcnisory Bo.rd's Activiti€s ir 2025

l. Org.niz.tiotr.l Struclure ofthe Superyhory Bo.rd:

On June 24. 2025, the 2025 Annual General Meetins of Sldeholdcs ot the

Company elecred nembeB of the Supcnisory Boa.d ibr rbe 2025-2030 tem,
consisting oflhe following lh.cc members:

- Mr Le T}iH s
- Mis Le Thi Thanh Eane

Mrs Tran Thu Thuy

At i1s IlBl deeting, tte SupcnisoryBomd eleckd M6. LeThiHanS m the Head

of the SuleNiso.y Board.

2. Actilities ofthe Supenisory Board dtrring the y.rrr
Txe Supervisory Botud (lhe "sB') hs caried ou1 its acrivnies in accordancc

vilh ils fuDctions and duties as prescribed under the Lar on Enterp.ises and fie
Company's Chaner, as lollows:

- Supenising conpliance with applicable laws .nd lhe Conpay's Chaner by

the Board ofDnecto6 (rhe BOD") and the Execurive Meagehent in rhe mmascmcnl

and operation ofthe Compa.yi



\

- Reviewirg the legalily, s€quence, and procedures for isuing Rcsolurions and

Decisions oflhe BOD, as rve11 as the implemdtaiion s1a1us of the resolulions ofrhe
Ceneral Meeting ot sh eholdeB (he 'cMS"l;

Exanining and leviewingthe financial stabmentsj

-, oorJ'nric $1h rhe BOD and rr Lr. -rrre \4dnceem;nr in rhe pepddr,or
ofm.leri.h and orsoialion oI lhe 2025 Annual cene.al Meelins of Shareholdes,

ensu.ing compliance with applicable lawsi

- Supenising compliance wilh infomdtion di scl osure regulali ons applicable to.
cohpany whose shar.s are listed on lhe UPCoM Lading system. and lcrirying lhe

accuracy and lransparency of infomalion disclosed to lhe Comlanyrs shffcholdcrs:

' rerfonnins other dutics md responsihililjes in accordancc *i1h fie luncLn).s of
the SupeNisory Board.

II. Coordinatiotr between the Supenisory Borrd and the Board of Directon, lhe
Cen€ral Director! and Managem€nt Posonnel:

Thc Supervisory Board h.s maintained , workins relatioDship and coordinalion

lvith ihe Boed of Dircctos (the 'BOD), the Executive Manaeencnr. and other

rndBgemcnt peNonnel based on lhe principle of sering lhe i erests ollhc Company

and its shareholdcE. and jn compliance *ith upplicable larvs- thc Co,npany's Charler,

ed inlcrnal regulaliors.

The Supe hory Botud has becn invited to axend meetings and has been

provided with docunenrs bd infomalion in accorda.ce lvith rhe Las on Enterprises

ard tho Company\ Cha,ter Gesarding the Supcnisory Board\ light to .cces
i.lbirnaiion), althe same line dd through the same melhods as membes olthe Board

III. Assessnent of thc Supedisory Board:

l. On tie governa b c e ac tiviies oftheBonrd ofDirectors:

Tlre acliviries ofrhe Board ofDneclos (hc "BOD") during fie yeAr lyee hishly
proaclive. ensuring cofrletensive ovcsight and management across all aspects ofthc
Company's producllon and busin.ss operalions.

The BOD h.s supeniscd the Executive Managemenr in the implenentarion of
resolutions of the Annual Gene.al Meenne ol Shareholde6j promptly conlened

mceljngs and issued .esoludons and decisions wiihin its aurhorily. actively supporled

the resolution ol dilficulties d obstacls duing ibplehenlalion, thereby creating

favolable condirions fo. lhe Executive Managemmt to achieve ih. Compdy\ businss

't)ff/



ln 2025, ihe BOD discused and resoh€d scveral kcy nauere relaring 10 the
Company\ opclations, includins:

- Approvai of the extension of thc dmetine for orgmizing the 2025 Amuat
Geneml Meeting ofShareholdea, ed finalizalion ofthe list ofsharehordeB enlnled 10
arrrld he 20'5 ACM:

- Slrengthening rhe mmagenenl teaD of rhe Compmyr reappointmed of rhe
Chief Executive Officer, Depury ChicfExecurive Ofli.er, and ChiefAccounLml of rhe

-.^pproval i. principle ofthe.ooftop soltu lower p.oject inveshenl at fte
Eleclrical Serices Cenrerj

AFroval in principle ofrhe acquisnion ofsh es in Khanh Khe Hydrolowcr

" Approval oI rhc sharehotding restucturing of Vu euans Hldropo$,er JoinL

- App.oval of chsngcs lo the busincss.egistrarion conrents and seat slecihen of
the Mechanical and Sen,ice Enrqprise in Hanoi, th€ Rubber and Eteclricar Mechanical
Enleerise inHaTay, and fie Conpanyi Bnnch in Dak Lah

Aplroval ofthe lenqal asisnment of tuncrions and duties l.or rhc Etecdcal
SeNices CCnler in Hanoi:

- Oth*decisions within the tunctionsand authority oltheBOD.
The Supervisory Board asesses that the resolutions nd decisions

BOD werc p.operly issued in accordarce Nilh procedural and aurhodry
md are consisleDl sirh appti.abk tass and rhe Conpanyr regularions.
2. Motrsgem.nt oDd Operrlion ofrhe Er€curive M.nagemert:

In2025, the Executivc Management cdied ou1 irs aclivities in activemanner,
in compliance sith apllicablc laws and in accord ce with the direclions of the Board
ofDirecloB (lhc "BOD,,), tully and rimely inpreDstine tne rcsolutions ofrhe Ceneral
Meeling ofshareholder (lhe "CMs,). m,ell as resolutions and dechions otUe BOD
and intcmal governance reeutations.

Thc Executive Managcmor has comistenlly ensurcd the {)ptimai ulilizarion of
the exisling warehouse syslen capacily tor scnice operadons. Ar the saDe tihe. i1
proactively studied inv.shent plans toNarehouse facililies in Xuan Mai to tu y
leverage the advmtages ofalailabte land resources. Sincc the besjnnin8 ot2025, fie
Execuiive Maragement has p.onplly proposed and implehented the rooftop sotar
power system investment ar the Etcclrical services cenler. This lroFcr has jnilial!
gencrared additional revcnue, oplimized asser ulilization e1]iciencv. .nd cnh,n.ed

':i,/,.L-r
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In addition, in accordancc lvirh rhe orientations apploved by the cMS and the
ROD. lhe Ex.cutive Mana8cnor has acrively and proaciively inplcmemed rhe

Conpany\ devclopmenr objeclives. nrctudjng expddins iNesrnenr in thc polve. and

onergy sedor, and emdually lransloming thc busine$ modcl ro beaer exttoil cxisrine
resourcesj theleb, contiibut ing ro th e Compant,s long-term suslaiiable dcvelopmeni

By rhe end of fie financial yea, re Executirc Managcmenr had ex.ecded rhe

busine$ Ergets approved at the 2025 Annuat cen*ll Meeting of Shrehotdcs. In
addition. the Conpany has cnsu.ed inll comllimce with salary, insunnce, and emptoyee

welfare policics, and h6s dultandshictly tulfitledirs oblig.tions 10 lhe Sratebudeet.

l. lmpl€ment.tiotr R€sulh ofthe 2025 Anntrat cencrut Meeting of Sh.rehotders,

i.1. P.tfomarce ofnre 2025 b6ir4s ptan tarsets:

l lll l7%

l
1200 112.50%

In 2025. the Coh!h)r\ production and busines perlormance indicaroE
achieved ,nd exceeded the largets aplroved by lhe 2025 Annual Ceneral Meering of

(t) Resardine the Relenue indicato. presenled above: when lreparing the pran

for th. Head O1fice, the Conpany induded rhe ,.inlenat remilt.nce source.i collecled
fron brmcles GonespondinS to nanagement fees rcmitted by rhe bEnches to rhe

Company). Accordingly, in praclice, rhe acrMr rev.nue ot rhe trcad OIIlce in 202s
includes thh inre.nal managemenr lee amoundns to V),tD 4. I 7 billion. HoNever. unde!
.ccounling principles applied in tE p!.paration ofthe consolid.red inancialslatenents
ollhe Co,npany, 6ese intemal tra.saclions are eliminated Gesulnrg in a simllkneous
redu.lioD of revenue al the Head OtIce and expenses at rhe b.ancher. Theretorc, tle
Revenuc indicaror presented abovc is higher r,to the Revenuc reflecred in ltre 2025
ti.ancial slalehenh by VND 4.17 billion.

3.2,Ihpleh. tdiot ofo tett@tes:
lmpledented mattds:
- Distribution ofane.-tax profit for 2024 in accord.nce wirh the Resoiution of

the 2025 Annualcenerfll Mecling ofShdeholdes;

' .et{
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- Paymeni of rehuneration to the Board of Direcios and the Supervisory
Board in accordancc with the approved Resolulion ofthe cenetul Meering ol
Sheehotders i

- Selcction of Vaco Auditing Cobpany Linitcd as thc indelendenL audjto. to
audit rhe Companri linanciatstatemcnts tor the lear 2025.

4. Regarding th. rudired Fi,anciat Slareh€nls for202Sr
4,1. Pr.pnrutioh aanarditoltte 2025 Fina|ciat Stateneh^:

TIe Conpmy's Financial SlateneDr for 202j rve.e prcpared in accordance with
the .pplicable accounring srandards an{l accountin8 regulalions. t.hey }oe ludited by
Vdeo Audiling Company Ljmited and have bceo pubtishcd in tull on the Conpanv,s

lhe SupeNisoit Board agecs rvnh the linancjal Slalemcnrs ib.lhe fiscat ve,r
erdco Drccmbr J l. 2r2r. s cllr'cd by \ dc. cdori1e I ornpdn), ed, 6 $c;l a
lvith tle audilor's qualified opinion.

manaSenenr md bookkeeping practices have bcen
Vieh.mese AccountinS Standards (VAs). lhe
the curenl regulalions ofrhe St.te.

Centil F i n an t i al hdicato^ :

The Compoyt lccolnlin8
condrcred in compliance with
Vicrdrmese accounting syslem, and

4.2. Busi,le$ Res tsfot 202s and

1.2.1. Businss R\tlslot 202t:

- Profil arter lax tor 2025 ahounrcd io \.ND 12.36 billio!.
The 2025 Aftuat ccnent Meetins ot shdehotdes app.ovcd . dividetul

laymenr plan of l5%. equivatenl to vND 4.5 billion, Accordingly, rhe company\
profiraftertax for2025 is sutiicienl to cover the ptanned dividend distibuton..

As in recent years, $c Cohlany has recognized lhat ih ading busirE$
seement no Ionger gene.ates salisfacbry relurns. Therctbre, it has proactively scated
dolvn rhis scgment and locuscd on its sesice business aclivities. As a resutt, the lrofit
achieved in2025 was gcnerated prima.ily Aoh the sesice busin*s s.gme.L

ln 2025, service revenuc nol onty crceedcd the ptdned rarget bul aho re.orded
a gro$th of 16.75% compared ro 2024, incresing tiom MlD 37.72 billion to VND
44.04 billion. llowcver. prof,r aier tar ior 2025 inmsled ontl modesdy by 2.9%
(liom vND 12.015 billion to \rND r2.36 bilion).

The mrin rcdon was that thc Company incuEed an cxt..o.dinary expcnse of
\4{D 1.999,801.105 du.ing rhe ),ear. This amounl represenrs a payhenl requ&d under
a cou.r ruling, involving lhe recovcry and rcmilllncc of funds ro rhe Srare Treasury in
comection wilh a dispulc case betrveen rhe Conpany md phuoc An Tn{ling, Seflices

d Construction Co I id

;$t/



1.2.2. Lo"g-teh Finoacial lfu5lwtts:
Accoidins to the Findncial Srareme s as ofDecember 31, 2025, the Company,s

lonsrem finaDcial inveshenls amounted to vND r6.982 billion, including
iDvcstments in thc following co,npeies:

vu Olane Hydropouer ,oinr \roc( ( orrD-y. vND tr.,i2 bi ion
- TRls Central Joint Stock Compmyr \rltD 2.6 billion.

Slatus oflrvestee Comp ies:

* l'a Qaahq H!.bopowet loitl Stoct Conpar!:

vu Quang Ilydropo$er Joift Srocl Complny h thc invesror.flhe vu euan8
Iitdrupowo Plart nr HdTn Province.

The Vu Quang Hydropow( Pldnr, wilh a capacny o1 4.8 MW and comprhine
lwo gencratingunih. oillcially comnenced commercialoperarions on April4,2026.

' TRES Cenbal Joint Stock Conpa !:
TRES Central Joinl Srock Company rvas estdblished in 2024 and operarcs in the

cultivalion of high-biomass bmboo ras malerials. The compmy is cunenlll
devcloping and expanding.concenirated bamboo llanration areas in sevralp.ovinces in
CenlnlVieham. i,rcluding Nghe An, Ha Tinh. aid QuansNeai.

Due lo rhe nature olits business, the company has nor ler genented revenue

during its inilial years of operalion. Consequentty, indnecr admjnislralive expenses

incuned ro supporl business activities have ml been ofser by o!{aling income,
resulting in lemporey loses during rhis delelopmcnt phase.

To minimize poiential losses and inveshenr risks, while cnsuring compliance
with the prevailing reBularions Boveming long-lem imncial investmenr, rhe

Com!.ny has proactively msde annual provisions for iNennenr impairment.

As of December 31, 2025. rhe cunulalive provision recosnized for this
investnent aDounled to VND 850 miltiob.

1.2.3. Liabililies o tl Mangeare oJAcouals Rteitubte:

As of 3l Decenrber 2025, lho Companyis totat ljabiliries noun&d to t).rD
ill.6Tbillion.

Among the Companys liabililics, orhe. short-1erm and long-rem pay.btes
increNcd compsred rvilh the balanco as of3l D*ember 2024. Tbjs incrc.se was

nainly attriburable ro rhc recognirion during 2025 of(i) m obligaLion arisin-q Aoo lhe
rccovery and remntance of funds to lhe Stare Treasury pursuaft to a courhuling (as

desc.ibed jn Secrion 4.2.1 ..Busines Resuts tor 2025..ofthn reporl), and (ii) aD

advance payDcnt oIVND I billion received from a busine$ partnd.

'bh,
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* Mmagehent ofAccoatx Re.einble:

As of3l December 2025, shofiem t.ade receivables amounted to vND 95.43

billion. orthis mount, \4{D 77.9 billion.epresented lons-ou1s16ding .eceivables that
have renained unpaid lor seveal ycas. Th€ entire oulstanding balance relabs to
,e!eiLiblE. rrom rclored p.n,e, ',onpdoie. rno\( c\ai|c=^;: ot l1e BoJrd oj
Direcrors are also mcmbeB ofthe company,sBodd otDirecro6).

In order to recover these rcceivables while si,nulraneously assisring lhe rctaled

Frtics in overcoming rhcn {inancial dimculties. rhe Board of Directors and

rcpresentatives ofthe related panies agrccd on a seldemenl plan in early 2025, which
was sublequrntly approved by lle 2025  nnual Gcncr.l Mccrirg of Sharcholdcrs.

Undc! thh llh (hc 
"lm"), 

rhc Comfany lould rcceive s.100,000 sharcr,

reprernting 5l% of the cha.r{ capital. in Khdh Khe Hyd.oporve. loinl Stock

Company ds settlcmenl of rhe aforemenrioned rcceivables. t he ptan had not bccn tuth
completed durin8 2025.

Horevs. by thc dale of!reparation and publication ol this report, it had been

successli ly implementcd. Accordingly, Ilte Compdry h6 acquired o$nerhip of
5,100,000 sharcs in Khanh fte Ilrdroporv* Joint Stock Compdy. As a resull: The

cotulany's lons-tcm flnaici.l inveshents, specilic.Uy investmenrs iD subsidiaries,

inreard by \4!D 5l billionj Shonlerm rnde leccivables deoeased by lND 5t billioni
and Doubttul receivables ftom.elated lartics *rE reduced ro M.,tD 26.9 billion.

Implications of l,lrc Urecovered Receivables.

The prolonged inability to recover the above-meDlioned receivables has had rhe

lollowing consequences:

- Tte Compmy hN sufered signincd losses due lo rhe opponudily cosr

associated wilh a subslmtial amounl of calital being ried up for many yem, ihereby

limiling its abiliry lo utilize thcsc tunds for busines opemtions and investmcnt acrivities.

- In recent years, the Company's core business aclivilics have been concentrated

prnneily in thc service secLor, which does nor requne substmtialrvorkingcapital.,\s a

resul! rhe Company has mainlained a strong level ol financial independence and has

not experienced cash flow shonascs. Howeve., as tho Company h cunently prepadng

to ihplemc.ttwokey invesherl prc.jects,lhe conlinued inability ro tull, recovcr these

.e.eivables may pose d chauonge and pl.ce .dditional presure on Managemcnl itr
b.lMcins financial resources and anmgingequity nnding fo. tulure invcstrnents.

As of Decebbel ll, 2025. the cumularive allowdce for doubttul accounts

amounl.d 10 \4\tD l2.829bilion.

It Sltareholder R€lnlions:

' 
-"ar/



The Compmy paid thc 202,t dividend to its shareholdcrs at a rale
accordance lvith the resolurion aDprovcd by rhc 2025 Annual ceneRl

tle Compmy has complied lvirh infomsrion disclosure .equircments rhroush
thc p,e\,ioed d.s.lo\-,e channel\ dppticdbte ro El.irie: wno\e rr;res.rc rg,.,eFd tor
tradin8 on the LTPCoM ndket. Howev€r, rhe Company\ Financiai Stalenents and
Annual Repod we.e not disclosed wnhin rhe deddlincs stipulated undq the lrevailing
regulations goveming entities ,vith sharcs lisred for tndins on the UpCoMmarker.

v, Recommend!lion\ olthe 5up€niiorj Board:

Bscd on ir a$e$mem of rhe imptcmedrarion olthe 2025 busincss plan rdsers
and lhe Company's busnress perforD.nce durinSlhe !ear,ihe SupeNisory Bom.l makos

lhe folloNirC reconhendalions:

- Accoun6 Receivablc Managenent:

+ The Conpmy should conduct pcdodic reconcitialions of arl reccivabtes in
accordance with applicable regulalions, includins long ourstanding receivables ibr
$hich provisions have alre.dy been lecognized. This is necessary to ensure thai
adequalc documentation and legal evidence are mainrained to suppon dr anDual

re.uer rliol ol.rpirmcnr oro\ bro-s.n comp.dr,re (iih reSu jo.) ,cq-ircmc r.
+ Upon .evierinC rhe 'Advances to suppliers! accounl. the Supervisory Board

noted thal several balanccs originated Dany ,ers ago and thar no fansaclions have
occured between the Company and rhe respective supplieB for an exlended p*iod.
The Company is therelore requ.stcd io ieliew lhese bala.ces and develop approprirte
tueasurcs for their resolution.

- Constuction-in-Progre$ Costs Ehesco Comllex Mixed Use Development
Prcject: The Company has discontinned r.tre ..Enesco Complex Mixed Use

D.velopment Prcject.' P.ior ro i1s suspension, lhe Company had accumulared
inveslment cosls rolaling VND 5ll mitlion unde! this project. Civen rhat rhe proiect
has been tcminated and replaced by thc invesrment prcject ibr rhc construction ofa
Commercial Cenier al thc Mechanical Se.vic.s Center, rhc Supervisory Boa.d
recomm.nds thar rlc conpsy rcvier! the retared expcnditures and adolt
dppropriate accounling and nmagemenl.pproach.

Inlemal RegulaLions: Thc Suptuhory Boa.d recomneids rhal fie Conpany
revise and updatc i1s Findcial Md.senenl Regularions ed rntemal Expendirurc
Regulations to ensure alignmenr wilh the Compmy,s curenl operadonal condirions,
Expense calegories should bc ch.ny d.fined and mda8ed in a mander that is
reasonable, valid. adequacly docmenred, dnd tully compti l yilh alplicable lars an.l

\r
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- Dividend Payment: Thc Conpany should ,nake appro!.iate nnmcial
dran8cmenls to ensure the rimely paymenr of the 2025 div idcDd to sha.ehol des.

The above consdules Lhe Report ofrhc Superlnor) Board on lhe.esutls ofils
inspeclion and supeNision ofthe Conpany s opemtions during 2025. We rcspccltully
submit lhis relorl to the Gencral Meetin8 of Sha.eholdels t6r considemtion and

On behalf of the Superisory Board, I Nould tike ro expre$ my sincere

apPrecirdon to our vahed shareholdeB, bemb s of ihe Board of Direclors, rhe

Exccutile Managcment, and all employees ofL\e Companl tir rhen coopcration and

suppon, shich enablcd the Supe isory Board ro etteclivcty pe.form irs dutics durinH

we rrish all dclegares good hedlrh andwish rhe Ce.rml Mceting every succe$.

RespecttuIly submittedl

ON BETIALFOFTHE SUPERYISORY BOARD

i Ad'niiist rion Dcprnm[
,.d Supenisory Board



ELDC'I'RIC L MECIIANICAL
f,QUIPMf,NT AND SPARE PARTS.'OINI

S'TOCK CoMPANY

SOCIALIST RE}UBLIC OT VIfTNAM
1n'lrp.n'lence treedom fi.ppiness

N.,,iJ0ro?6/r 1,-BoD

PROPOSAL
Re: Pln larthe ddnbutia" ofatuetkx ttolit tat 2t)25 ad th..tivitt.,tt por,t ,l pknt lot 2026

Is: Sh{r.holders otth€ l,il€.tric2l Mechrnic.l EquipDent
and Sp.re P.rts Joint Stock Co'np.ny

Ptryuant b nte Ld$ ot Erk|pt^.s No i9/2420/QH1! tubp..l br the Ndtional

'5,' B"do oI D -ec.or or .r . ' ...1 . ".?l I luil incnr 
'. 

d <pic Prl ,oi'l

--:;,r'J,']Jstock Compay respetlully $rbmirs Io rhe Ge.eml Meetins of Shtueholde6 fo.
' .on.rd*cron, d"ppr".:l rlL.rl.,'r,{rr-".i1.'.o ot . re. | . i,o., r", '0 ).,'J

J,7 tne diviaend payment plan for20:6, es folloNs:

A$anbh'olthe Sa.ialxt Rep bli /, liettdh on./Lu. 17,,a2A:
-P$tuht ta lE Chdter ollie Elech icali.lechd itdl Ertuipnat

Pu&@nt ta Resolrlion No 112/2025/NQ DHDCD datetl Jrne
Annual Generul Meeri g ofSlturchDlrlet! oln1! LledricaltMechannal
Parts Joint Slock Ca tpa !-

l. PIan tor rhc disrrihuriun otdlier lr\ prulit tbr 2025:

ln\enmenl and dcvclo.nr. r lnod
Divide.d Daur€nt 1501,/terr

theBord.l Dir.rt,,n nnd Snn.ruisorv Bo,rd
RenunemiioD lor .on cotrcxrrcnr '.rmh.rs .r

Bonus for lht Eoird ol Di''cc(ors ,nd Erccutiy€
Manls.ment (ResolutioD No. l,l2l2025/NO-
DHDCD dlred Jtrne 2.1.l02s)

Unil Amonnt

613 2l L t6L

6ls l l tal

b\
c lv'\i
dAN 
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U/ DiYidcnd Payment Plan f{ir?026:

1. The cxpectcd dividend faynrenl for2026:..15.% per ycar
I o.r o. o;'ide1r pd)' il ., ". Llin. .rr

Respectfully submifled 10 the Genera] N4cctirE otsharehotdes for approval.
Sincerely, thank you I

tikd drtu Off.c. Bord orDircdoB

LIOAIiD OF DIRI'CTORS
.:I:t:I+EtraN .,r,.,

;; r9
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EI-ECTIIICAL i\'IIiC}I]\NICAL
fQUIPMENT AND SPART P.\II1'S JOI\IT

s1'ocK colrr P,\ NY

SOCIAI,ISl RE}TIBLIC OT VIETNANT
Itrdcpondcnc. Ireedon HrpDiness

h_:1r

Na.4),lt2n2t, t l.]lu ) 1lu\rt hh 3,:u:6

PROPoSAI,
Rci FinllizrlioD ofrc ururrlion hrrtr. trorrd ofDitu.ro^ rnd lhe Suprrvisort

Bo, ,br2025,,nd lh. re trn.utnrr pr!-irrn. pton Ioru026

Iq: Sharcholde!s offlrc fI(clricat Ilc.hanicrt Equipm€nt
ind Spar. t rrls Joirr Stock Companl.

-? Nra"i 10 lli( Ltr o, It t,},t:!t \r j9.2A:0ie h utlot)ttd h tt \-oln tul
l$e|tbl"' of ltu sot nl i! R.pfiln t)/tithlot o _hDt I )02t)

-? Nra t t, tltc (ht tt o/tlt Elkh.tut .\tcfiunn [atuiprt. t t tt S?arc pat!.hj
Statk (l tt\t1),,

-Pt^ua t 10 Rc:.hnnD \n H:a1:i.\,O_D|IDCD dtttl,h ic )J 2lDi o/ nt 2025

Pntt loit Sbck.,tNrr,

I' e ts. d'd ol'D,(,or. .l rhr I, cun..'l \4ecnJni..l' .urprnen .no Spdre
,\ Pans Joinl Stock Conpany rcspeotlir|), stoits ro rhe Ccnerat Meetin8 ot
. Sharcholdes ibr approvat lhe ltn.lizarioi oi renrunerado. tbr lhe Board of

lj, Directo6 a.d the Supe,liyn]v Bo d inr ?015. as welt as rhe renrunerarion .ta. 6r
,te Bodo o,Di ...or. .,n,tr, e \Lpc \ r{} 0od.L or i02o, 15 | t,ou\.
L Finalizllion ofremuncnrion tbr rtre Bo2rd ofDi,lclors and ihe SuIenisory
Board for 202s:
* RemtrneratioD paid to rh. tsonrd ot Dire.rors and the Supcrvisory Board:
\rND l,:96.000,000 per ycar'. indu.ling:

I/Remuneration tbr the Board otDirecios and rhe Slper!iso.y Boa.d (non
concureir position9: VND 688,500.000 perycar

2/ Remuneralion tor rhe Doad of Diredore and the SupcNhory Bodd
(concurent posiiiois)rVND 607.500,000 pd ye

*Bonus for exceeding ltrc 2025 protil rrrget (10% ollhe e{cess ofalierrax
proill in acco.dance wi$ Iiesoturion No. t4212025/Ne,DHECD dated June 24.
2025): \1{D 183.69J.161 (tn \ords: One hundred eighty three miltion, six
hundred ninely-rhrce rhonsa,rd, one lundrcd sixry-two Viernanese dong)



II. Remuneration plan for thc Bord of DirecloB and lle Supervisory Bo2rd

{or2026.
-Based on the average annrml salart ol employees in lhs Cornpoy of \.]\rD

12.000,000 per !e6o. peL r)o.rh. and lhe Le uneradon coeftlcieDt applicd 10 thc
posilions ol membes of the Board of Direcios ard the Supenjsory Board as

+ Method of .alcul.lionr llenmner.lion for the Board of Directos dd the

Sup(visory tsoard =Averige saht) ! Coefucienr (H)
llnir: Vn_l)

II Supcnisorr &,..d

]J
ah,nrnrn.lrh. Rr,'d.r'l)i,?.nn\

Hc.d oi lhc Suncnis.n ln)r,,1

Menrhers olrl,e Snnflrinna ln,r'n

*Proposal lor bonus rewards exceedirg lhe plan tbr the Board ofDireclos and

the Execulive Management:

lf the 2026 annual profil lxrgeG are exceeded. I0% of fte surpbs porLion ol
afteFtax lrofit shall be allocared as a bonus to the Board of Directors and rhe
Execrtive Managemert.
Respectfully submitted Io lhe GeneralMeering olShareholders for approval.

Sincerely. thdk youl

2 0 t88 000.000

I
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ELLCTRIC,\L MECII,\N]CAL
EQI]IPMENT AND SPARE PARTS

JOINT STOCK COMPANY
SUPERVISORY BOARD

No.: 02 /TTFSB

Fir.d ui$ rhe sup.nko,l, Board

SOCTALTST REPUBLIC OX VIT,TNAM
Independence - freedon Happincss

HaNoi, J|NAS . )026

- l he Lalv on Securiries daled Novemb* 26,20191

- The LaB on Enterpris* dared June I 7, 2020:

' Decree No. 155/2020/ND-CP dalcd December 3i. 2020 of the Governme.r
detailidglhe iDpl.mentadon of a number ofarricles otrheLawonSec! iesl

- The Chafier of Electdcal Mechanical Equipment md Sparc parts Joilt Slock
Compan)' (the "Company").

The SupenGory Board respectlullt subhns ihc 6llol ng nrallcB ro rhe Cenerar
Mce.inB. ishdeholder. tL. .onJioeroriol n,d dpprovot:

(i) Ap!.oving rhe lisl of indelendml auditine fims tbal dc inctuded in rhe

Iisl ol auditing nms approved by rhe State Securities Commission 10

audil pu blic- iDlerest entities opcrating in tho securiries sector for 2026 (as

attached hereto). as upd.ted atthe timeofsetcclionj

(ii) Aulhorizingrhe GeneralMeeting ofsharehotde6 to delegate to theBoard
ol Direciors the authoriry 10 sele.r an irdependenl auditing fi.n from the
lhLspecilied in itm (i) to audir the Company,s 2026 linanciai sratemenrs

in .ccordancc with alplicable laws and rcgularions.

Thank you iirr your atlenlion and supporl !

ON BE SUPERVISORY BOARD

PROPOSAL
Re: On th. Selection ofrn Ind€perdeni Audit Firn for th€ Audir

ofthe Company,s 2026 Fin,rciat Sratenenls

To: 2026 ANNUAL GENIIRAL MEETINC OF SHAREHOLTIERS

LeThiHang



LIST OFAUDITTNC FIRMS,{PPROVED TO PROVIDtrAUDIT SERVICtrS
TO PUBLIC.INTEREST ENTITIES IN TIIESECURITITIS SECTOR FOR2026
(Ac.otrling ta the annou"cehent ..late.l Decehb.r 3 2025 nyte,lb the State Sec tui.\

' ' afi ot ',b"t nl t. r^tto\:.2.t4't,.-r -.. 60, \.- rpl, p.r, !a-a,,.o, r p-e._. .,,..r',rrJ, \,"r, rp,.'rr,'/v

KPMG Limired (KPMC)

2 AASC Audnnrs Fnm Com,,ny Limited (AASCI

^&c 
Audidrs.nd Consulting Comp.ny Limired (A&C)

5

Moore AISC Au.tiline dd Inforbarion Technotosy Seflices ComDany Limiled (MooE
AISC)

Picesdshouscoopss (vicrnam) Limned (Prc)
cmnr rhohron (vGrnm) Limiied (cT)
qAc \rd n,p dnd A-lounrirC Compdl lia'ed'acC,
Soulhem Auditins d Accounrns Financial consulr cy Seniccs Cohphy Lnnncd
(AASCS)

PKF TTCAuditingdd Consulli.E Conpa.y Limired (PI(I-TTG)

RSM Vi.tnm Audnins & Consulting Company Linngd GSM)
Victnm Auditins and Valuaion Conpany Linited (VA!)ll
BDo Audilnrs Company LiDited (BDO)

Delotue Vierm Conr!try Limned (Deloite)

1.1 viervalues 
^uditing 

od Consulting Coopdy Linircd (VIETVALUES)

lnlemlional Audning Compey Linited (ICPA)

)a Drns & Young Vietnm Limired (E&Y)

UHY Auditing nd Consuhins Conpay Limned GIHY)
Nh Tm Viet Auditins Compey Llmited (NTV)

AFC Vietnm Auditins Comp y Limited (AFC)

VACO Audilins Company LimilcJ (VACO)

ICOVIS AF vietnam Auditing Valuation &d Consuhins Conpdy Limited (ECOvtS

ASCO Audning md vlluarion Company Lnnired (ASCO)

NvA Audiling C.npany linitcd (NvA)

An Vier ,\udiring Conpmy Linned (An Vi60

In.cr- onalAuoi.irE dd valjarior ( orpd) Lim ed 'Lavl
Viernd Audnins md V,llation Compdy limned ( VA)
CPA vietnm Audiring Cotopmy Limned (CPA VN)

FAC  udili.e Compal Linited (IAC)

t7
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ELf, C I'RICAL NIIiCHANICAL
DQUIPMENT AND SPARE PAIITS.loIN'I'

STOCKCOMPAIY

so( l1l,!sr LEPlltLl( oF vlE l liAll
lidcpcndrnLr l.roodorn Hapnincs\

r2026/NQ,D DCD

D&{[T RIiSOLUTIoN
OF THE 2026 ANNUAI, GENERAL MII[TING OF SHARDHOLDERS

Pusuullo the La$ onEnleDrises No 59/1010/QII1.l passed by rhc National Assenrbll
ofthe Socillisr Republic ol vienr r on Junc t7. 1020. and the suiding documents lbr ns

!u6u!n1u $e chanq olFlecfic,l nt.hmic.l Equipmen! and sljlre l'ats Jonn Sbck

Pusuam ro rhe Mirrutcs No. .... .rl0l6llrl1 r\CM d!1ed 31r06/1016 ol dre 2026 An.url
ce.cral Meeri.e of Shareholde* ol Elcctiral Nlcch{niunL Equipmen( rnd Spare Pans Jonn

RFS()t.t t_t()N

Arlicle l: ln .ppro\c lhc Rcpoi ol the Bo! ol Dircorors and lhc \lanaCemenl Board
on lhe 2025 busincss pe nnn.nce and r[c ]016 blsnrcss plln ond{ Rcpon No.
132/2026/BC-[MESCOdnle(109/06/2026.\irhlhe li)llorvinglic!largels:
,) 202s businc$ perlorn,.n.c r€sults

Arrragc monihlJ nlor
cmplo!c.

l

I

I

r7.510.815

il rre rrl
l3l.l7-t;

e rrr ll 0110

b) 2026 Busincss and Produclion Plin

l

Averxpc monthlv incom. ncr cmDlorec

Articl€ 2: lo ipprovc thc c(nnpunl s audircd lilancirl slatcmcnls tbr thc yerr 2025 ol
Eleclrical Mcchuic.l Equipmenl and Sparr l'!rts J.nn Slock Compln)
Article 3: li.pprcvc fic l{cpoa ollhc Srpcrisorl Bo.rd ol Elccticul MechrDical

Equipmcnr u! Sp&e l'rfls .loint Stock Conrprn) on thc rcsults ol irsPeclion and

superlisidr acriliri.s li,r l|c $ar2025
&Ed*l: Apprcval olrb.l0li  lieFra\ l'diL l)islribulio. l'}lim rDd rhe 2026 Dilidcnd
I'ayncnt Plan nr.ccordnncc \\i$ ItoposalN. l:10/2026/ l . l r-lloD dllcd 09/06/2026 ol
thc Roard ol Directds. as lirll$!s:



a) Plan for lhe dislribution olafte.-inr Irofitfor 2025:

Allocnltun lo lirnds rccording lo lhc ( onil]ir\

'tnvenmcnl and dcYelopmenl lnnd
Divi.lcnd Davm€trl l5%/ve!r
R€muncruiior for non-concurrcnt mo'nbcrs
of the Board ol Dir€clors .nd Snlr0rrisort

Bonus Ib. th. lroard of Direrlors xnd
Eiccutilc Mlnagenent (Resoh'iion No,
I42l2025/NO-t HDCD d.ied Jtrnc 2.1.2025)

I

b) Divid€nd Paymcnt Plan tbr2026.
- The expecred di\.idcnd paymenl ibr:0lii: 15% peryear
- Fom ofdividend patment: Cash / link tiansl-er

Article 5r ,^pl(trrl ol lhe l:imlizdrion ol l(er)uncrlnnu tbr dre Bolrd ol Di.cctor and

thc SupeNisof Do.rd lor 1025. a d $c I{ctrruidllnrn Palment Pl,n lirr $e Board oi
Direclos lnd lhe SuN\in)Lt Llolrd llr l0l(, in uccordrncc $ilh ltopos.l No.
l3l/2026/1 li-BOD daLcd 09,06/2026 ol rhc lixrd ol DirecroB. speciilcall] as lbllo$s:
l. Finxlizllion of renrtreritioD lor the Bo[d of Diredors and th€ Supenhory

* Remuner.tion piid io l[e Board ol Dir.dors lnd the Supervisory Boardl
VND 1,296.000.000 p.r \cir. incLudinp:

1/ Rcrnun$alinr lit the Board ol l)n..bN.nd thc SupeNisory Bord (non-

concuncnlposilionrr VNI)688.500.000per1.ur
2/ Rennur.ntion tur the Board ol Direclors .dd lhe Sup(visory Roard

(concunem positionr: VNI) 607.500.000 fcr t.ar
+Bontrs for crccediog lhe 2025 Drolil tr.get ( l0or, olrhc c\ccss ol atie.{ax proiil

in acco&nce Nirh Rc$lulnrn No 1.12/202i \q-l)lll)CD d!t.d.lun. 1.1. 2025): VND
183.693161 (l! \ud\: Oir. hundrcd cigl]l) llrrcc nrillbn. si\ hu.dred nind)rhree
thousand. o.ehundrcd sl\l) rNo VicnaNcsc dorg)
II. Remuner.tion phtr for rh. Bo[d o[ Dnrclors lnd thc SlDcrvisory Bosd Ior
2026.
-Based on the veruge annual $lat ol cn'plo\ccs ir lho Company ol vND 12.000.000
po per nr p.r Dronlh. rl rhe remnn$ili. cocllicicnr atplicd to lhe po\irions ol'
members ol lhu llodrd ol Dircclds ond drc Suf.n inn'y Bonrd !s lolnNs:

+ Method olcihularion: ltcn)unc.lrioi lnr rhc lhrd ol Dneclus and the Supervisor)

Board =.^!crasc salar! i coclllcienl (l I)



0i

(vND)

I lp 864.000,000

Channitrn 01 the Ih. ol Dircclors i)l t.0

2 Mcmb&s ol the Innrrd ol DnccLor 01 t.0

II SuoerYisory Bortd 1i 288_000.000

HeJd ul rhe Sup(dls r\ B,{rd rl 1.0

l Mcrnbc6 olrh. Suf.tr intrl B,EtuL r.1.1 000 000

'Proposll tur bonus rcNfids e\cccdire th0 plxn tur rhc Board 01 Direclo6 lnd lhe

E\ecutive MrnrBencnl
llthe 2026 rnnual proil rar-scts arc cxcccd.d. 10",i, ol tie surplus porlion ofaiicr lar

proil shall be dllocalcd !s a bonus to th. llorrd ol- Dneclors and lhc E\cculive

RespectlullJ submirled to rh. (;cncral Meering ol shrcholdc6lbr approval.
Arlicle 6 ,^pproralofrhc sdcdion ol 

' 
iddrpendcnl audirine llrm ro audn rhe 2026

linxncial Surcmenrs in acNrda.cc $irh l'rot.sil No o2/TT-BKS dllcll09/06/2026 ol

Article 7: Implcmcnlatnnr horisinrs
This Rcnnutnm \0s rpprolcd b) lhc 2026 Annral Ce.cal Meeline of

Shaeholdes o1 !lccromcchinical Equiptrrcor dxl Sparc Par$.Toinr Slock Compa.y and

shalllake etccr riom 30/0611026
Th. Ccncml Mcclnrg ol Sh.rcholdo\ rsigns lhc Ilond ol DirccloA. lhe

Supervinrr- hird. nnd lh. ivllnlgemem &)flJ ol the Conpan). \'nhin lheir respedne
aurho.iry. tuncrions. nd durics. ro o€anizc implemenr rhe approvcd contenls on thc
blsis ole,Nuring rhe iitercsrs olrhe Comf rl rdd ils sharcloldeE. in compliance Nith
lheconpan)'s Chan(and r'e prc\ailine l!\s lrd rcsularions

Rrd.t of Dt !1t: sttu\ 
^a 

t R q t:

-srt! Stdtti!' cdnrLed, ol rithdr ttdloi sbtk

rtbttd thN )a Nn nnannt



I]LECI'RICAL MECII/\I ICAL SOCIALIST ITEPUBLIC OIi VIETN II
FlQlrlIMllNlAlDSP^RItl/\RlSJOINI lndepuDdotrcu rrerdon Il.ppin€ss

\o: ll110l6/tl{ } Nll s( o

RIPORT OF THE BOARD OF DIRICTORS AND TII[ NIA\ACIIMtrNT BOART)

BUSINFSS AND l)ROr)lla', ON RlSr r.',tS rN r02i A\r) pr AN t()lt 2026

PART I

BUSINESS AND PRODUCTION PERFORMANCE IN 2025

I.GENERAL SITUATION:
ln:025-lhcComplnr's )r Licrnm and brsnrcss r.rl\ni.\ s.'t r li.Jr irr'.qrl.\r

of0gaduallyrccor.rnreccon. r\, lhe '!al.nrr! rn{lronnructior ir c\llrcnr m.rLels

shoscdmdn) nosili\e der.lotnnenls: hor.v.r. sieniicanl chrll.dgcs ,c.rxnr.J. nlrdcularl\
rhv.r<lJrrJru..'pr.lllr.. r.lp,-cJ'r... J, i'. '' r . ' 'n-,.-r,

lrNcJ o. a1c ResolL'rn,ns rdoplcd !1 lhc l0li A.;unL (i.treflrl Meering ol Shrrchoklers.

lh.llod ol Dnecktrs und rhe Minaeemcnl ln) d ln. s. on in'|l.mdri'r! ke) llsks in r
comprehensnc and coo,dind.d Drarncr- iicludire:

- Conlinunrg ncgoli.rnrr \$ srDtcgic t rnrcb lL) nrnllc th. r.nnreDt flln nn nrc

conmdci,l ccnrer p,,iiccl rl lhc Elc.nrnnc.l[.i.xl ser\ ic. (.nrcr:
Inlcsrirlg in.nd clllcrn.lr operurirg i i601.$l) nn)lron soh' fo\er r)nenr trl the

hlecronrcchaDic.l Scr \ i.. Ccmcrl

- Iinplcnrcnti.e nre p'ulllior rnd liNlishlnre \orls d rl. lil0u! 
"rechxni.d 

Sr\le
r'.r'd.tr'J'lrV..1.'i ' d<' ..' '.rr'i- Conrdetirs lee.l prcccdurs lnr thc nnflcDrcntxrnm ol rhs (rnnpd\'s oillce building
proiecl.l No.56. Allct l(r: lrong Chnnr sre!1.lhnoi:

- M.nxainnre nrarirun uriliT,tior ol rhccxistins \aNhousesrslem:
- Studlirg rhc cxtan\i{D or'\nrchouse nn.slDrcnt h Xu.n Mri:

\ rJhrnirJJ(r.ll.r. '.'iJl'. .Jlr r, i.. .u,..
- Cmdualll exp.Ddnrg nn.{Dr.nt a.rnni.\ iI1! cn.r!\. h)drclnr\sr. {nd olhd secrns

\ith l0rg-lsm {rbiln) r).r.nrirl
Undcr lhc dir..r guitlx k rl rhc lnri,d ol l)ir.crorr. Ll,. !lnruunr.rr ln,n pronclncl)

implcmqncd lcxiblc nann-elm.Dl solulioDs. m.nnunred sricr .o( conuol. relained n.ble
caisdre customcrs. and ehnurlL\ rcslru.tr.d iNcnn..l .'dj\nics ro*dd 

^scB 
oaplblc ol

s.rcrarnre lonsr*m.rdr lld\\



'lhunkxl{Jth.cJlnn!.lrLl.nrflo)ecs.lh.C.mrrn\nL.!.slrllrrrhi.\e{l!..1.\...dcLL

theke)- laryerslssisnedb) (h.(;.n.ralMcctnrgolShnrchold.N.

II. BtslIl-ss AND Pt{olrt ( I lu\ t{r:\L r r5:

thnt t nAA fND

REVENUE

"'-rN 
IACTIJ^L ," ]r'rrll Trcruer"T *

t 5 6qs ? r: I . r oa! lllL ilil
/J' 3 2il.t?t | 6U1.634 /rrJ

lt6 4 93 9,!6 u1!

l!!.2
1""-

/r/,/ tJ.t5{ t:: t5.r.t l]rj
:1t0.1r00 l!33.7er

Thc)ear1025record.lp.sni\'.ghfihhrrh.c.nrFr\nrh.rhr$.nucanaoperalional

lihltrli^drc!cnu!c\.!.dsdVNDal bilti(trr..qrr\nl.rl (i l.rl lq! old1.aDn!al platr:

- frulilHc[ed nelrl] VND l6 billion. cqunal.nl lo 1ll'rn ol rhc dnnual t.rectl
- Ihc atllial.d unilsgr..r,l1) achicv.d atrJ o\cNlrd rlrri, !rsi! .{l ltra.ls

For th. Cortan) oui.. di\hion- rhc core huliics lfqdlions Nninue! tu n nniin
el'liciencl.  cluul proiil beli)rc lullilting obligrlnrs undcr rlrc ( ourl's jLrdgmcm rerchcd

alproxinat.l) VND 950 nrillnn Ho$$.r. in l0lj- thu Con)l)rn\ srs Lc.luirod lo 
'n!k. 

u

pidisnnr lor tr!mcnt b th. surc htrdgct rclatd b th. nL|rn. \ilh Phuo.  n liadine ScNicc

and Connruction Co. l.1d r burtnre b ncd,1) VNI) 1 l)illnnr. '.{Llli'rs i'r, .gdrivc

accountinc ploir lor Lhq ollie. di\i\lon
-lhc 

abov. r.sulls s.,. r.hi.\.d n,inlJ drr (, rh! [,ll,r\ing l](r,\
- Mai !iningahi!h\nr.l,otr\uorcuIuc) rrili/xri,r,rrr!,'l rlliLiir.n rtrn\:

l'roadircl) adiusrir-! r.r1,Ll pricus in liie \nh lo.rrnD rl\fln!!.s ud n rket deh0d:
Slrenslhcnins cosl manx!.mcnt.nd clsh llo$ .onn1r:

- Ellcicntl) nliliznrg .\isti|g hnd rcs.ur..s i.d nillrsh,cruB 10 irrnro\c olernlioml

- Putling rhc r oo lbf nn f(tr\$s\{cm iflo ot.,xlntrr L'.'ch\ d.nli'ur\riblcsluru.ol
ic\cnuc a d cnhanri,rg i\s.t uriliz ion .lll.i.nc)
ln dr0 contcxtoflimn.d gro$nh porcntial ir trd.honse lcxsing..rniri.s. iheCompanl s

proacli\c crpdnsion inro l|c .rurs! sccru and long rqnn nnoslnrcnl ar.N is considcrcd an

.pprcpriateslmtcgicdn'ccltur1.dilcrsilir\e rc nnnc+ rnd enhrnc. ror|otuG r lu.inlhe



III. f,VALUATTON OIi KI.]Y AREAS:

3.1 Asscssment of the Bo.rd ol DirectorC Performnnce

lD 2025. fi. Board ol l)nlctoN lullt F.rlonDc{t ns lor. n!r.;. stlrceic orienrarioD. lnd
supeNhorl innolions in accord nceNilh $c lar x.d1|. (i)'nor ) s Ch r.r
Thercsolurnnrs 0nd decisnDs isrL.d b) rh.llor loll)ir'..n,'\ \d.rd.DlcJ \nhahigh Ie\clol'
consensus and tucused oD lhs lnll{^\iDs kgr'!rc.s:

- ComplcliDg leg.l prc.cdtrrus lnr ir\.stmcn' p'oiud\:
- [DhrDcing thc el]icictrct ol rxislnrgrsser rlili^1trrr:

Co!tollingtinrn.ial n,s:

- Orienling inrcs(nr!nl !\pnrrsion idt) scllus \ill, L0r! rddl n biln\ pot.rliali
- lmprcvinglheConrPmr"slnrancirlcapacilr.mluotaml.go\onnn..capabilnies.

Tne Board ofDirecr(,s closel) monirored 
'nrlel 

l.reLolnenls and rlre GoveNnenl's

Dolicy dircdnrns in ordcr ro |'lDrflly malc d..lrioN rtthtride lo thc C.ml)an) s actual

3.2 Ass€ssment ofthe Nlanxgcnenr tloardt Perlbrmrnr.

1. Management, Inreslment, !nd Busincss A(lirilies
- Ree.rdine rhe comnrcrcitrl .enrcr projecl r( dr. IilcdrDcch ri.nl Scrvicc Ccnlcr. lbe

Compdn)- hds signed r nr.nnnlndum ol unrLcrsxnnirg \nh r |tu cdnc lenut and i\
curr.nlil negoti nrg $nh .oDrLliDe lnDs b.. ) . 1 l r. 

't!Luii'.d 
.{L to.cdurcs lhc

pr oj.n is exn.dd 1! & nnre r.u oDernliors i0ltrl8.
- The i60kwp rooliop nnu po\rcr slncm prci..r rh.l,l..tunc.hrniul S.Nicc Ccntcr

oli.iall) connnenced oNrnlions nr ea ! Altril ]0]]. lh. rtsl.m is.utrcnllt op$aling
eiloienll!and gene ledsi!nillcrnlrc\cnuc lor lh.ConrDnn\ nr:015.

lhe olice buildinB projcul trt No.56. Alic) l0l I trui-! (hnnr S.ecl lus subs.nlially
oonrpleled lhe kel legrlttuc.durs. nrcludine

+ Apprordl oi inrestm$lpolic) b) lhe Iluoil']eople s Connniuee:

+Appoalol rhc l/50i1dcllilud naslor phn:

rApprcral ollne lnc pN.nrion and firlilhrnrg Jcsiq. rppraisrl

Tbe CoDrpant k cuNDrl) .o'npldnrg thc dopliunliur d.ii.r lnr lh. corslru.lnm pemit iI
accordan.c \ itn lpplicablu ru!trhtioos.

lhe ConrFn) conrdcrcd ls crDihl conrribrrnnr k, \rr Q!xn-! llrdropo$cr Jonrt Sro.k

ConDan] pursuanr lolt.snurion No lT6120rlirNQJIDQld.lcd.ruly:10.:0l501rheBodd
ofDncclos. lhcrcb! d.qui rg l2.1% ol lh. .oDrtxdJ \ .|r'rlr erfnxl li lh. ncar litur.
lbis inlennent is cxpecr.d lo gcncrlc . slxblc rnd rsrrnrxLrl. n c. ol nrconr. 1br rh.



Wilh respecl lo rlrchous. op.rations. lhr \rr.hous.:\i.nN al l]l. Ll..tonroch,nical
Sci!icc Ccrlc, and rc Nlcch.Dicnl d Scr\icc l,nrerpri5u Drnn.mcd 100%

,.. 
't 

.... L ili l' { ' 
' .i'g , 

"1..',J'
Rcgfding lhc Rnbhci dd I Lc.ronr..ha.i.rl l,rnufrise. rhr ( (,npnnl mid. considcrablc

.Ib s lo seck ncs cunonrurs and successlull) lui\d rn .lliriinrxl .l.i)00 nrr.l $archous.

spa.c. cmblnrC drc cnl.IDis.lo nririrllr'operlc clltcrn rL). In 1026. lhe aonrprn) rrlus 1o

conlirueinveslinBinlhcco slru.lionoft.i diri(tdL61)l)rtr\\f.hotrsernrl.d\ing!uqr.sc\.
l{cga.dnrg rhc dispn{. rirh r|. cuffem \var.h.us. r.nrnr. l,huo. ,\n I udnr,q Serlicc ud
Consltrrolio. Co. Ild. 1[. (],ioDan) hxs.!,,i.J oul l.grL l,o.rdur.: i,r a..o'da.c $iLh

dpplic.ble lNs and \ill .o.lnue hrndlln-{ the Drtrrrer ln $innlirrcc \rlh lhe (!nn \

Thc Companr \ill conlnuc c\ploinc nc\ busni$s r.ctr\ xn pnnhrcrs llicned \ith il\
rcnuces a.d clprbililics irl.rdcr 1o dn crsill N\c.rr $er.r

2.Finanteand At.ounii'rq !hnagcntnl:
Lilleli\rlr pcrlimr insp.clnnr .nd i er0.l connol lun.ln,r\: nbbilir. rnd uliliz. tundnrg

sourc.s ro suppo11 n esr.r.ma.rnnies.\hlleMLrnci'rernlr!llooitlne.fltdlLesnrioeslrr
fleetoForalionalbrsnl.rsd..d\andin\ennr!rl Irojdl inflenrunlrlnD rcqunenrc.ls.

l.inrhoirl anagetuenl: horcli\el) nrenelhen cosr Drtrtrrg.n.Dl pfl.ric$rnJ pionore thrill
a \aslc pEleDtion {hiough(ntr busir$s otlxriu$
[n$rc thc prcp!, ation ol lnr.rrial sal.mcnl\ is conluct.{]iI I rnrthlnl..ccumtc. and tnncl)
nranncr. nrcoDpliarcc\lrli rppli.able.coounlnrgiandodslndac..r rhercgulaln is.

'lhe,ecover!.l ovcrdN,.c.i\rblus h s nor \srrchle\.d lhe lesnt(l i.\.1.l.llecrnctress.
lr 2025. thc An ual (;.".*l iVccling ol SharuhokluI rfIr!\.1 I nhn k) rcquir. i.t00 000

s[xrcs (0quni]c.l tu jl'. rl rh. chnrL.r.rDnxl) rl l(r.trnr l(). li\(Lfl,tr \.r r{riin Slo.li
ComDrnr as selllemcnl liir..uir douhrlnl r.c.r\n ).\ r.nruldlr{lrxrlies:bo$e\er.lne
lmnsrclnD .ould not b..rul.l.d du'nrs l0:5. Nc\erlhcirss. rs ol lhc d!1. ol prcparultun

and publi.albn olthisrc|r'r 1|c ao!Luisition has bccn sue.csstullt conrf cred.

3. OrgrniTtriion,l'cBonn.l. Lrlrorrnd Conrlonsrrn,n Uxnrgcmctrr:

lheCoDrpun) conlnnL.J o rnnn!iirsl Ilr \orl,tor!. \hll..Nurnrg lnllconrpliancc silh
s.lur\. i,Nurdno.. dnd unr o\ue \ellirk policlc\

,^l $c laDrc linrc. lh. Muaeemenl BolrJ grx.lu lr r.\icscd rn{l \teannined rhe

organizalional struclLtr.lo inpro\e nrDagemcm elllci.n.t xnd aliCtr \ith lhc Conrpanr's

dc\ulopmenl orieDlalion nr rc ncNphdsc



PAIIT II
DUSINESS AND PRODUCI'ION PLAN FOII2026

I.ASSESSMENT Ot. ADVA\'TACES AND CHALL[]{CES IN'2026:
l. Ad!rnt!ges rnd oppornrnities in 2026:

'lhc 
)-.ar 2026 is rs\.sr.d a5 a p.itud \ilh nr.n\ Ntilr\c chnn-ees r (he n .nmcnl

qnlironrnenl. paaiculxrl) in lh! seclor oi Etrl .nrr.. lDlixrtrL.trr'.. rn.l frir.lc ccononri.

The Go\cmnenl is locusnre (,r rcnro\ing l.gal botl.n..lr 
'rhanldg 

nr\.dn)cht trlccdures-
and pomoling public nrrcshrcnr di$u$.mcnr nr ord.r r,, uurr. n.\'eu\lh nromeDlunr lnr the

Notably. d1e Ntliural Asscmbll is$rcd l{csoltrrnlr No lrlil0l.l Qlll5 oD pilolinc lhc
implemenutidl oi proiccls liunre dilllculli.s rhr.d r) L rd rrnnrecnrunl. land use. dnd

connruolion invenmcnl pro.c trrcs. lhh R.snDlnnlfro\nl.srn iDpor.Dl l.srlb.sis lor lo.al
authoities to addres long-stnndlns is$rcs i.ldt.d to duh)ud ptuiecls or proiccls $iln complcx

In rddition. lhc (nn . idr.nt is ul$ slronglr lir...rnr! rh0 r.\ i.\ xnd r.$Lurior o, sull.d
phjeds. iinrio\ire rh. ir !slrnutrr snrnum.nr. uJ . hr,'.1tr!, rhr !rriri.ne\ !l lrnd sc
'lhes. d.\cLopnllnrs crul! li\orrblc condnnnr! ln, Lh. (\nn|rn\'r oDlonrg xnd flinDcd

- l he omre buildnre proi cct d No 56,Allc) l0l lruongChnnrSrc.t lla..i:
'lhecommcrcialccnt.rprii.cl allncLlcclronicuhrriunl s.rlcsCenrer:

- Connn$cial cxploilrlion nnii.crs on c\isrnr! lr, lnnl\.
'lhc rcccl.rdlnr olad.rilLnlrlnc relor0r rDd rh. rr h rlol Lnnd r.lrl.l obs.clcs b) ndc

aulhoriti.s are erpeded to shoncn lhc rnn. rcquilcd lirr lcsal co0rderbn. rh.rcby c.xhting rhc

Conpart lo nnplenreDr in\csrnuns and crtloiL lssft mor. cltcicmlr in the..ar lirrurc.

2, Dimcnlties.nd challctrgcs i'r 2026:

,\nnrgsidctIcrbo\cnr.nrnnredlir\ouhl..onnnnL.lhe(i,Dr1n\t\iln)lir.nrusc\crdl
subsanri unddnrd.Inll$!u\

Intl, nuedsinsph lu! o t,rjItn plt llntur tt,tlnl:
In drc come\l ol ll!n.i Cn\'s i .nrillud rc\iu\ ind ri,u.rtrrnrs ol tlnd usc nr

accorddnce wilh llanning s.|..r.s. th. hod !re.s .urEnll) D)rn.s.d b) $u Compun) can no
lonBcr .oDriluc long rcrn n rdiLnnril \orhouse .Nfurnh ir rh.r rr. Dold.\.Lopcd nr linc 

"irh



Il proiecr i$plcnenlnlrorr is dcLrlcd. rlrc (tntlr r\ r1\ li!c l.sxl rnls Elatud b land

rccorc,v or chrnscs i. land us. Durposcs. siriltt 10 0..\nrls.rses nloL\irg thc Conrta ) s

r. <'J ."a. ii..r-.1.i ' a r'

Sacan.l. .Ln'etu lnxrtltul LuPdch ts ot :lllii t b \r,LltuPatlt l tPlenent lLu'la

The Compahys.u'c01 .!Luit! caPilrl is !PIrn,\nnrrclr vNl) 90 billlon. $hilc thc

csrinrat.d tohl iNcstneD( llr lh. olfi.c brildin-! niiiill xl lmons Chnnr Slre.l lnd r'
conlncrcial cenl{ prol.d d lhc I-lecxonr.chunicnl Sen i.. Lc.ld is rbotr1 VND 1.100 billion

Aocoding b dr. t!ln.rrqDls ol rhe lN.nr1.nll-r$ ud li !!.irl cip.cilv regulations

!pplicd b) credil i.srilurnrrs lnr rcdl .nxtc proi.cl {lc\urL,Pn.nL snl.rIris.s . rrficdll)

r(t're.I |'rJf.'rr'n', ..1'J\r'..1l.
'lhds. lhe cquil) ruqri,.' cnllbrlhese1\\o k.r 1)tr) 0rLsrlur( i\rffro\iinllel) vNl)120

billion. r'hich is nr.nr linrcs hiph.r than thc conlPn) t currcnr eliuil) \erl.. lhis r.prcscnG a

sienificam pressut ard i dcci\ns lacror aftc.lnre lhc Co )l)iiJ \ !bililr 1o intl.mcDl Proiecls

nr lhe 1016 2010 fciod
lherclor!, {rcnglhcnnr! lor ciiL clfi.iL\ |nrLi.uLrLl) .rui1r $pnrLis no long.r dn

opriotrll sliireei. oiicntalion bul r rnandrb+ r.qunenlcnr ln, 1|. c.nuuDr in ordcr b:

+ Meel prc.icct implemenlalion condilions:

+ lnproreacces $ crnln lnrancnrg:

+ ldrxncc ncgoli.rnnr fo\ur \\nh {rrlcei. prrlnga

( 1r..'l:r .r.r'...1 ,1tr' r'.r....rr
'lr.' r r.'.''\.'. ..' ..,1,1. i 

'
II. ROLEOFTHE LEADI]I{SHIP STRUCTTJIII] I'OR'I'IIIJ 2026 TEI'M:

In rle conrine pcriod. lhc aonp.nydeincs ns dc\.nrlnnenl(ri.nurlor !s lbllows:

- lilnsirnnrnre to.r ! tu{illo.rL asct cxploil.li(,n o$n.l to r hi!h \aLrL! ddded ..nnrcrcial

ass.liin.s!n.nl.ndoru'ltntrrnbdcL:
- l:ocu$ns on dcrchpin.! )r.r*rr odPahl. ol gcn.rnh-! L(r! 1.' r c,rh ll,r\s and cnhdtrcirrg

Slrcnelne rs coopera ,r \nh panncis thtl hr\. skong lnranci l cdfrlcil). Prciecl

derelopmcnl c\peiencc. ind rnodcmeorcrnrncc.rprtrilili.\

AccordiDgl). lhe k.) p niri." ol rc M.nr!.nr.i1 ll.irtul nr Lhc ll]l(, r..n \ill 1..$ on 1hc

- lnrplc cnlnrCth.connruelnr.funDdemolllcubuildi'tgdNo 56.Alli l0lIluongChi l

Conrpledrg legal prooedur.s rnd scleclirs !'. olli'ul in\.snn.nl pldn Inr the comnrercial

l



Conrinuing 10 c\paM iin.inicnt lhc encB) and h){ln)lu\!r s..n,'\:
- ResnlcrL ng clpital sotrr..s xDd steng$enin-e lnrmcirl.rpr.i1)

l1.1.lloardofDire.t,sulth.\4.nrecmcmlloddnl.frirrrltscxsprcrqrhitccondnnnrs

To cnsurc tlrc succcss ol rtrirnnrC frol..ls lh. (f nBr\ D.cds l(i sirnrhdqolsL\ {udr
mulliplc solLtioDs io.nh.ne. cnt rl cdpioil). $Lrlr rsr i|.rursiig chlr.r ciPil.l lhrouBh slur.
issuanccr coopsarnre \nh nrrlcgic n cslos: onnrili/i't-s utldirnnDL nrcdiLnrl and lone-lcmr

tundnr-q: aDd rcslrucluiing xs\.ls,nd canr flous.

Strcn-qrh.hing llna..irl.rirrcill\vill dn.clll {l.1.Nire thu (\rnp n) \ rbilir) 10 nnfLemenl

strategic proiccls. \nile also ln\ins lhc li,! drli(!r ]nr nrlximlJLr d.\.n)Un.nl nr subscqucnl

III. BUSINESS AND PRODICTION PLAN FOR 2026:

In liehr ol the idenlilicd op|o(unilies.nd ch.ll.n-e.s. rhc ((!rp,nt s.rs r nDdeflle -qtu$th
crgr'1 . i. utrr, d.I , , , 

' 
r i ' 

'rh'li \ . ... 1 r

thc Comp,r) \ilL Lnrtrs.n nuxnni/nr-! th. trlli/(trrr . r \rruL\. lNl ld.!,')
lclsile.ssels. l1 \'ill conrtrnL! lrndnrs ir'.!trir,!. ' 

rdrl drrr.rirL\ iso.idcd Nilh sccured

irvshsx poieds thrl .n!{. capilrl Eco\urr- \hrl. frnrilirire lira cirl stabilil) rnd

nrcnerrcoi,re oreanizatioul {r tr.tue and human r.nntr.cs.

l he co.lpanJ \illrl.r f'!..ed Nirh irtr.nincda nr l)!L,op.\.r Md r.d cstdc pmjcds

nr accordrncc Nilh rnnurnrh.l lhe (lencftL Uccrir! o] Shir.hod.A,ul lhe &)ard ol

l. Dctliled r,lrn by och unil:

.-,-'..*1"!nII#,r.1" .,,1,-.J',r

;ffi
T ]:J



Sclcctnrg a snirable consrllnrg lnD b carll otrl lcgll pruceduNs tur lhc commcrcial conrcr

projecr dr $c Elcot'u1..hr.i.rl Sc^i.c Lcnr.i .Ntrrnrg fbgr.ss xnd.ompliancc $itb dr.

condilions sel our in lne si-lned rnenrodndum ol uodcrsundnrs rilh rlr. nci.

- ConrpletiDglhe lircprcle.1nrnnd fiulighli0s (l'('('C)\)\l.nr nl1h. M..lrDi.xlandSc i.c

Cohpl.ring rhe nrc pror..lion and firefighlnrg {PCCa) stsrcnr rr lh. Iilecrronrechdnical

ln Ql 2026. oontlrti,rs 1|. l.grl dosid lbr lh. r.ro\r1n,r x roDsilr.rnnr proiecl ol lhe

Conrpnn)-s ol'licc huildirr! r1\o j6.All.\ l0l L'ro,'i(hi.hst'r.r l luoi. rnd submi!nrg

thein\csm.nlnnplcmcnrrtnrrflmlolhcDoxrdnl L)irr(trr'1or npnro\xl
- rull)ulilizing10090ol\r,.h.!s.+acc..surnrg$rrrllrnrn\.rr.lthcnrc\cnuc,rdproul

- ConliNrnrgta icipltnD nrburboo tllnl.lnnr n .sm.rl rrrl.rlhu hn,nrssbamboo proiccl

ol$e l'aNnr Cortoralio 
'

lrking rd\rnrlgc ol Slrlc Nlicics oi nrbl. Lnnd ci\. r$\ ro l,r1| lDlrL.nr.n iNqsrn.nr
projccls rnd continu. \ 'choLrsc leasnrg opcrrln,rr

-,{ccclcftnrgthcrcco\crloloy.rducdcblsaDddi\.rnr,rli.n,nfttni.' lfr.+m.trh
- In\.srnrg nr high-.lllcier.) h)d,ofo$.rtroicds '

- Lng,ging in marcrials r'xditrs \nh a lo.trs rn rafirnlrrl.r\ rrd f!,Lilnlilir\
lh.Nising ctudil limirs ri{l s(tr(r c.pilJl lo cn!r. rtrlli.iur in\ cnnr.nr.r|r.il\.
Itcctrrilnre rnd lraining p.Nun.Lbsufporl btrsln.ss.t.rrli.ns rnrLi 0rnr.nt rcln iri.s.

IV. IMPLEMENTA'I'ION SOLUTIONS

1o suoo6sUrll) irnpllnrlnl thc businsss ud prlrltrcrnr plu lbr 1016. dre Man.eemcnl

Bond$ill catr_r oul tour etrNrs ol solurions r\ lUnr\!:
4.1- Soluiions on l,roject Nlr igeme t, Inrcsrnrenr. !n(l l,cgrl snleg irdingof Assets:

. "r.JL.rt .LL1-ri.. { . 1rn.,. ld^..a.', 1,.. r,(..
- Inmediately upon issur .r ol drc ardncd 20lj fiMncill Srat€nrenh. rhe hxecutne Board

shall nLbnn the n.ces \ lLossiurs lo ihiridru lueal |roe.durcs lor rhc Comni€rchl Cenlcr

Pruiecl ar thc Elcctro-M.chr i.rlsc^i.c Curtu lhi\i\$.\rrc0r.l\u!.nllaskainrcdar
llc\unli]rs $q risk oi lnnd rcco\eD b) lh. StuL. (]lc t) l.Lr\s ln tn)1..r iinpl.m.nrrtn l
uDder lbe annurl land-rcnlrl ifixrg.mcnl

- EralLrlc nnd sclcct qurlili.rl consultnrg tunrs b .rrr) our sLb{qu.nt l.gal pnr.cddr.s.

ensu re thar lhc pr.ic0t ls ftrr irto opcrarnD iD l0l8 i,, ..o,nm.. s rlrr Mc,n.,a dun1

ol UndcNundins ( MOLr ) \i!n.d wilh (r ndr'lnu'.

l



. Accelcratc lhc pro8ress o1lh. Droiccr.l No. i6.  lLcl l!l lr[g ahnnr Srr..l] MobilizerU
availabl. r.ntuccs lo compl.re lhe conntrL.ln,r t.rDrn rft)llcrlioD {los\i.r lnr nr. Iruong
(li,l ., 1..\,' ''-"i ,,,1 '

r Prctarc rctoits and fnrlx,irl\ li), ruhnirsn).1! ths (i.rurirlNi.urn-! ol !hdrcholde$ (CMS)

Seek xppro!al lbr slr.tcsi. nLrlhoiz.lion cniBr\crine th. ln).rrl ol l)ncc1itr's lo dccidc .n
nrv.sh.nroDdcon{ru.lnr|hnslbrlhcllr.Dg(hirhfn).!1 rs\cllN.rlinrl.o.lrihtrlion
pllns lor highl) .tliciunl hrdropo\rqr rrniiecrr Sr!h nulhori2lnrr \ill slretrnrhre

adnrininrlne proccdurcs. oftn zc decisionrnrkln! riir. s. dd cDlblc lhe ComtaDl tr
clpildize on Drark.t o!f. rnnicsp,o.rptll.

. Comllele mandatny tc.hniriL intiashucrutu: tuLlr uonrtnclc llrc lir. rrlrenln)n rnd
fircfiahrinc (rr'1.) slslc.rs ar thu Mechlnical li ernri\. & serices thn r.d rhe lilccl!
Mcclriicxl S. irr ('unl.r b nandr irc inlrNtrr.1tri. i'L rodiflirn.e rilh n,c,.$;sl
srirslnl and non dllcnrbl! ru-!uhl{4 rcquir.m..Lr

. l)i\{sii in\eslnrenl inunn. r. c.s C.Dti'trL. rri!)tr,!rn(1.\rluLrr!lh!eliudnuness
of thc Conrtant's h\.i ,.nl rcfrcs.nlir! ll.l,,, ol rlrc ehx er .xlrl[L ol Vu Qu$g
HydoN\cr Joirn Slo.k C.mprD!. !s rcll xs lh. hlinu, t)lnlrli(trr |r,iecl unler thc

CorNralion\ hio.r.$ bxnrboo de!cloFmcnt ,nrgr J ,

,1,2. Soluiions tor Aildrcs\ing Finlnci!l lnbxli.co\ r d Ilr xgilg ()D.r.lnrg Crsh

Resffuclure fic plan to addus ri.shonag. ol.quirr !.flhl:
Civ.n lh.rcquiremenl lnr nilnnnom cquil\ crfilalol l0to (appr)\nnulcl) VNI) 2?0 billion)
lo simullancousl) inrplcnr.fl ttrn rajd llolgd{ \hil. rb. tlnr k) isnr. r(ldninil shnEs lo
drc fublic is.uknllr trnlirsihL. dr. tJ JLhu\u nua I o|i| .nr. rh. c.m|rn\ willrdu$ ns

cal irrlsrmlegl as l'ollN\J

l,rioilire dncct n csl,n.rl .o(ipcrrlion (llC( or .i. iDr \ itrr ,.\ ) PtuNli\.1) $opcrorc $ irh
reputahle plifiers Dd coiDorrln,rs poscssirg rlnlr! Ljl.rcill cipnbilili.s and c\tctrsnc
experiercci..ons!ucliornndrurlesrled.\.nJl,n.rn(r oi)11\ nntlsm.m ftul ccrs dnd shr'!

-l{ellin inlen lr.nNc.s srbnillorlrCMtlnrronsi.,Innr!|,of.i notto dinribul.
dividends 1or uscal ).ar:l)15 nr o cr tu r.fulD.x.ril!s. nr..rlhcn.quiq catnal. and
paaialb incrcasech{ erc.fnrl usi.g nx.rulh c.n.rr1cd Nmtr.cs.
+Nosoli!re rirh ckdn nrsriuloDsro nrcrcas.sho,r r!!n !r(lil lirnirs {nd r.srtrrcrtr. nrcdiur
andlooe-l€rmboro\vnrgs$|. ..Ddnnmspcrnril

+l{eco\er o\e rc.Dd dorbrlin rcccnxblcs !r {,rrd.dr(nL \orlilg..|rhi rcqunenrems

Opiimize costs and ot)..rln,s crpcnses: lmplcnilDr rli.il!.rl ..n nnm!!.mcrt n.aslrus
aod conducl d.lailcd c.i ulculilios Ior eruh busii.s DhD fhc Co.rDrnr shrll stri.tlr



puNre en s.\nrg innidne\ lo iopro\. pn)ln rrriN fr,li.trLxrll x\ rb. !n^\lh Potenlial
o1 tr.dirnnr.l \lrchousu letrsn)e opurulionr is srndNll) r.r.hio! i1r lldrn

t,3. Soluiions lorOpiinrizing Eristins,\ss€is and lruDru ltcsdurccr:

- M.intanr lull utilizrtirnl or'e\isli.g wf.hors..apxrn): listrrc . 100% o..upanry rnt. lbr

allcxhlnrg$',rcbousc liciliLies al (he aleclro Mdhnniurl s.r\ ir. C.md x.d lhc Mecha.i.al

Lnrcarlsc & Scn i.cs lirn
Closcly nNniloi !dd.rlnr...(nn.iudgDr.nrs t) lnll\ L.n, \. \\r'.hors. r.hLrd di\ntr1qs \ilh
I'huoc An liading. Sc i..\r dCoDstutn,r(..ltrl.rrn)nUl\ r.ro\cr unuunls pr].blc
lo dre nnl. budeclr'public lnxLs. and clc r thc \iru ln, s!li rntl.llirti\r btrsnrcs ofc,rtions.

- lmplcnrcnt 1lc\iblc connncr.nrl policics: Lc\cmCu rhe Sl.tc's nnble l.nl renul l]olic) lo
ciicri\cll .orlr.L..n\ $hil..onriououn) DUriro'D-q nrlrL{d rnklilitr\ b.djun rdnal

ralcs lc\ibl) b) localnfr. lh.rctr\ ruinir-s lors nrn,Lir! .tr{onr.A
- Organizdion.l nrucrur. rixl hunmn revuce\: St drLin. .rlrnL/rriorr

d.parlnrcrls $ crhen.c nn.fial orcrsighl .lllei.tut rDd rirl nranng.nrcnr Lnablisn

compclirircuompenstior!ndremunerrriofoliei.s()arrrlclhirhqraln),).'sonnclcapablc
ol suppo nrg $e Comfo\ s ner core busir.ss xr!s. nilh nrg I{crl Lslalc l,l,lecr
Man.geDenr. llir.rgt lrLrir.\r l)$elofDr.nr. rnd ( ,,qixr.l:l.rn.u.

lhe rbor. prscnrs lnc lullr!).rr on tn.(om[r.] \ brstrr.s xnllDtud!.lrotr perlonnm.e nr

202i. and tlt tl.n aDd trslr li,, 1026. r.sp..rlnlL\ {'hnnlJ n, 1h. (;..r.1 Mc.tilr! ol'

ShaicholdcstoLooisidqrn dpriro\rl

Filed ar rheoffce. Boa.d of Dncdoa

cl.t\tiRll_ DI{[( ]r)t{ ot Iti cotlP.\N\


